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EXHIBIT D1
ANNUAL RATES OF EMPLOYEE SEPARATION FROM SERVICE

__MANAGEMENT EMPLOYEES

A. Select Rates of Separation (based on years of service; rates increased 200% for
Associated Directory Services and Mobile Systems):

Service _um_o__&m Serwce Rates of Separation

In Years Male Female in Years Male Female
0 .250 .250 5 .060 .060
1 .200 .200 6 .050 .060
2 .100 .100 7 .050 .080
3 .080 .080 8 .050 .060
4 .060 .060
B. Ultimate Rates of Separation (based on attained age; rates increased 300% for
Associated Directory Services and Mobile Systems):
Rates of Separation f i
Age Male Female Age Male Female
20 - - 45 .0160 .0180
21 - - 46 0145 .0160
22 - - 47 .0130 .0140
23 - - 48 .0115 .0120
24 - 49 .0100 .0100
25 .0380 .0580 50 .0085 .0100
26 .0370 .0560 51 .0070 .0100
27 .0360 .0540 52 .0055 0100
28 .0350 0520 53 .0040 0100
29 .0340 .0500 54 .0040 .0100
30 .0330 .0480 55 .0040 .0100
31 0320 .0480 56 0040 0110
32 .0310 .0440 57 .0040 0120
33 .0300 .0420 58 .0040 0130
34 .0290 .0400 59 .0040 0140
35 .0280 .0380 60 .0040 .0150
36 .0270 .0360 61 .0040 .0150
37 .0260 .0340 62 .0040 .0150
38 .0250 .0320 63 .0040 .0150
39 .0240 .0300 64 .0040 .0160
40 .0230 .0280
41 .0220 .0260
42 .0205 0240
43 .0190 .0220
44 0175 .0200
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A.

B.
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__NONMANAGEMENT EMPLOVEES

Select Rates of Separation (based on years of service):

Service
In Years

Uitimate Rates of Separation (based on attained age):

bWN-=2O

Rates of Separation  Service
Male  Female in Years
530 400 5
.350 .300 6
.230 .200 7
120 130 8
.075 .090

Rates of Sepgration
Male Female
.0320 .0600
.0310 .0600
.0300 .0600
.0290 .0580
.0280 .0550
.0270 .0520
.0260 .0490
.0250 .0460
.0240 .0430
.0230 .0400
.0220 .0370
.0210 .0340
.0200 0323
0190 .0306
0180 0289
0170 0272
0160 .0255
0150 .0238
0140 0221
0130 .0204

EXHIBIT D2
ANNUAL RATES OF EMPLOYEE SEPARATION FROM SERVICE

Male

075
.070
.050
.040

Female

.090
.080
.060
.060
Rates of Separation
Male Female
0120 .0187
.0110 0170
.0100 .0160
.0090 .0150
.0080 0140
.0070 0130
.0060 0120
.0050 0110
0040 .0100
.0030 .0090
.0030 0100
.0030 0110
.0030 0120
.0030 0130
.0030 0140
,0030 0150
.0040 .0160
0050 0170
.0060 .0180
.0070 0190



Age

15
16
17
18
19

20
21
22
23
24

25
26
27
28
29

30
31
32
33

35
36
37

39
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EXHIBIT €1
ANNUAL RATES OF DISABLEMENT
___ MANAGEMENT EMPLOYEES
__Rates of Disablement __Rates of Disablement
Male Eemale Male Female
.0003 .0003 40 .0004 .0004
.0003 .0003 41 .0005 .0005
.0003 .0003 42 .0005 .0005
.0003 .0003 43 .0005 .0005
.0003 .0003 44 .0006 .0006
.0003 .0003 45 .0006 .0006
.0003 .0003 46 .0007 .0007
.0003 .0003 47 .0007 .0007
.0003 .0003 48 .0008 .0008
.0003 .0003 49 .0009 .0009
.0003 .0003 50 .0010 .0009
.0003 .0003 51 .0011 .0010
.0003 .0003 52 0012 .0010
.0003 .0003 53 0013 0011
.0003 .0003 54 0014 .0011
.0003 .0003 56 .0015 0012
.0003 .0003 56 .0016 0012
.0003 .0003 57 0018 0013
.0003 .0003 58 .0019 .0013
.0003 .0003 59 .0020 .0014
.0003 .0003 60 .0021 .0014
.0003 .0003 61 .0023 0015
.0004 .0003 62 .0025 0015
.0004 .0003 63 .0027 .0016
.0004 .0004 64 .0029 0017
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EXHIBIT E2
ANNUAL RATES OF DISABLEMENT
___NONMANAGEMENT EMPLOYEES
__Rates of Disablement __Rates of Disablement
Male Female Age Male Female
.0003 .0003 40 .0007 .0005
.0003 .0003 41 .0007 .0006
.0003 .0003 42 .0008 .0007
.0003 .0003 43 .0008 .0008
.0003 0003 44 .0010 .0008
.0003 0003 45 .0010 ,0009
.0003 ,0003 48 .0011 .0010
.0003 .0003 47 0012 0011
.0003 .0003 48 .0012 0012
.0003 .0003 49 .0013 .0013
.0003 .0003 50 .0014 .0014
.0003 .0003 51 .0015 .0015
.0003 .0003 52 .0016 .0016
.0003 .0003 53 .0017 .0017
.0003 .0003 54 .0018 .0018
.0003 .0003 55 .0020 .0019
.0003 .0003 56 0022 .0021
.0003 .0003 57 0023 0022
.0003 .0003 58 0025 .0023
.0003 .0003 59 0027 .0025
.0004 ,0004 60 ,0030 0026
,0004 .0004 61 .0032 .0029
0005 ,0004 62 ,0034 .0030
,0005 ,0004 63 .0036 .0032
.0008 .0005 64 .0038 0034
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EXHIBIT F1
ANNUAL RATES OF SALARY INCREASE

____ MANAGEMENT EMPLOYEES

Annual Annual

Age Increase Age Increage

16 15.50% 40 5.20%
16 15.50 41 5.10
17 15.50 42 5.00
18 14.90 43 4.90
19 14,30 44 4.80
20 13.70 45 4.70
21 13.10 46 4.60
22 12.50 47 4.50
23 11.90 48 4.48
24 11.30 49 4.46
25 10.70 50 4.44
26 10.10 51 442
27 9.50 52 4.40
28 8.90 53 4,37
29 8.30 54 4.34
30 7.70 55 4.31
31 7.10 56 4,28
32 6.50 57 4.25
33 6.30 58 4.22
34 6.10 59 4,19
35 5.90 60 4.16
36 5,70 61 413
37 5.50 62 4.10
38 5.40 63 4.10
39 5.30 64 4.10
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EXHIBIT F2
ANNUAL RATES OF SALARY INCREASE

__ NONMANAGEMENT EMPLOYEES

Annual Annual

Age Increase Age Increase

15 15.50% 40 5.20%
16 15.50 41 5.10
17 15.50 42 5.00
18 14.90 43 4.90
19 14.30 44 4.80
20 13.70 45 4.70
21 13.10 46 4.60
22 12.50 47 4.50
23 11.90 48 4.48
24 11.30 49 4.46
25 10.70 50 4.44
26 10.10 51 4.42
27 9.50 52 4.40
28 8.90 53 4,37
29 8.30 54 4.34
30 7.70 55 4,31
31 7.10 56 4.28
32 6.50 57 4,25
33 6.30 58 422
34 6.10 59 4,19
35 5.90 60 4.16
36 5.70 61 413
37 5.50 62 4.10
38 5.40 63 4.10
39 5.30 64 4.10
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Active Retired
Percent Percent
[ri Married
Age Range M E Age Range M E
<25 35% 40% <60 85% 65%
25-29 75 66 60-64 85 62
30-34 88 74 65-69 85 55
35-39 92 78 70-74 80 40
40-44 94 74 75-79 73 24
4549 95 68 80-84 64 1"
50-54 93 65 85-89 50 8
55-59 91 65 90+ 20 3
60-64 89 62
65+ 85 55

Males are assumed to be three years older than their female spouses.
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WORKERS' COMPENSATION LOSS COSTS

Subsidiary/NCCI Class Logs Costs By Year

1988 1989 1990 1991 1992 1983
Telephone Company
7600 — Arkansas $0.379 $0.510 $0.687 $0.925 $1.244 $1.675
7600 — Kansas 1.085 1.244 1.303 1.449 1.829 2.158
7600 — Missouri 1.778 1.917 2.192 2.587 2.076 2.196
7600 — Okiashoma 2.060 1.895 1.573 1.509 1.431 1.356
7600 — Texas 1.407 1.820 2.353 2.295 2444 2.603
8742 — Arkansas 0.157 0.211 0.284 0.383 0.515 0.693
8742 — Kansas 0.322 0.369 0.555 0.617 0.549 0.648
8742 — Missouri 0.346 0.350 0.400 0.441 0.438 0.470
8742 — Oklahoma 0.639 0.588 0.586 0.572 0.542 0.514
8742 — Texas 0.520 0.672 0.869 0.848 0.903 0.961
8809 — Arkansas 0.142 0.192 0.258 0.347 0.467 0.629
8809 — Kansas 0.359 0412 0.524 0.582 0.509 0.600
8809 — Missouri 0.289 0.308 0.352 0.406 0.381 0.396
8809 — Oklashoma 0.618 0.569 0.589 0.595 0.564 0.535
8809 — Texas 0.354 0.458 0.592 0.578 0.616 0.656
8901 — Arkansas 0.128 0.172 0.232 0.312 0.420 0.565
8901 — Kansas 0.397 0.455 0.493 0.548 0.469 0.553
8901 — Missouri 0.232 0.266 0.304 0.372 0.325 0.322
8901 — Oklahoma 0.597 0.549 0.592 0.618 0.586 0.555
8901 — Texas 0.233 0.302 0.390 0.381 0.405 0.432

r iari

4299 2.355 2.851 3.248 3.299 3.436 4,173
5190 3.983 4.109 4.696 5.406 5.612 6.925
7380 3.970 4,655 N/A 6.104 N/A N/A
7421 2.083 2.873 3.348 4.013 3.184 3.365
7423 1.372 1.375 1.571 2.262 2.308 2.438
7600 2.658 3.388 3.607 4.310 3.358 3.552
8742 0.617 0.608 0.695 0.792 0.783 0.840
8810 0.232 0.244 0.298 0.343 0.346 0.370
9060 2,977 3.401 3.971 3.769 3.668 3.768
9519 1.421 2.493 3.275 3.401 3.802 3.867
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50.

EXHIBIT |
WO RS’ COMPENSA (o)
Cumulative Loss Reporting Patterns
Arkansas Kansas Missouri  Qklahoma Texas U.S.
66.25% 73.97% 73.31% 69.73% 58.80% 58.10%
85.63 96.03 94.38 90.70 85.67 78.70
89.97 97.09 98.31 93.64 93.23 86.50
91.46 97.09 98.60 95.02 96.00 90.20
92.77 97.09 98.63 96.38 96.00 92.10
93.19 97.09 98.63 96.67 96.57 93.30
93.51 97.09 98.63 96.60 96.71 94.30
94.37 97.09 98.63 97.18 97.10 95.10
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EXHIBIT J
WORKERS' COMPENSATION LOSS PAYMENT PATTERNS

Cumulative Loss Payment Patterns

Year Arkansas Kansas Missouri  Qklahoma Texas uU.s.
1 28.45% 30.63% 29.83% 29.38% 25.74% 23.80%
2 59.19 66.27 60.78 64.63 61.03 51.60
3 73.20 80.77 76.78 77.50 76.67 66.20
4 80.18 86.80 84.16 83.26 83.76 74.40
5 84.42 89.67 87.73 86.37 87.05 79.40
6 86.83 91.33 89.83 88.23 88.97 82.60
7 88.55 92.57 90.97 89.34 90.37 85.00
8 89.86 93.53 91.89 90.32 91.56 86.80
9 91.30 94.68 83.24 91.46 93.16 88.80
10 92.91 95.92 94.59 92.70 94.80 91.00
11 94.59 97.16 95.88 93.99 96.36 93.30
12 96.23 98.29 97.07 95.28 97.76 95.50
13 97.70 99.20 98.12 96.51 98.90 97.50
14 98.90 99.81 98.98 97.64 99.67 99.00
15 99.71 100.00 99.61 98.60 100.00 99.90
16 100.00 100.00 99.95 99.35 100.00 100.00
17 100.00 100.00 100.00 99.84 100.00 100.00
18+ 100.00 100.00 100.00 100.00 100.00 100.00
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SBC 1993 POSTEMPLOYMENT BENEFITS VALUATION
Basic Valuation Results — SB Telephone Company

Appendix Al1

(3000)
1993 Expense Estimate

1/1/93 Postemployment Change In Total
Benefit Benefit Obligation Claims Obligation Expense
Short-Term Disability $4,407 $21,167 $230 $21,397
Long-Term Disability:
¢ Income Benefits 8,899 1,131 136 1,267
* Health Benefits 17,335 1,007 1314 2,321
* Total 26,234 2,138 1,450 3,588
Disability Pension 50,445 4,668 116 4,784
Adjustment for AT&T Reimbursement
of LTD Income and Disability Pension
Benefits (2,553) (54) 352 (192)
Workers’ Compensation 14,473 8,779 (58) 8,721
Total All Benefits $93,006 * $36,208 $2,090 $38,298

* Represents 1/1/93 transition obligation under FAS 112
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Attachment 10

Natural Downsizing in
SWBT's SFAS-106 Valuation

SWBT Direct Case, 1995 SFAS-106 Exogenous Investigation, filed August 14, 1995



Data For FCC SFAS 106 Investigation

20-Year Closed Group Forecast of Telco Employees from

1993 SFAS 106 Valuation
Active Retiree
Year Employees Retirees (1) Spouses (12
1993 49,892 31,147 19,219
1994 47,706 30,821 18,861
1995 45,910 30,509 18,519
1996 44 251 30,244 18,220
1997 42,649 30,035 17,967
1998 41,056 29,930 17,796
1999 39,426 29,932 17,704
2000 37,657 30,167 17,782
2001 35,741 30,614 18,021
2002 33,717 31,207 18,361
2003 31,616 31,909 18,783
2004 29,449 32,702 19,276
2005 27,153 33,642 19,886
2006 24,804 34,658 20,550
2007 22,495 35,632 21,187
2008 20,199 36,608 21,824
2009 17,987 37,493 22,396
2010 15,789 38,368 22,957
2011 13,648 39,178 23,470
2012 11,672 39,816 23,851

(1) Reflects expected retirements from the January 1, 1993 active group together
with deaths from the retiree group.

(2) Estimated based on actuarial assumptions
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Attachment 11

Compensation Per Employee

SWBT Direct Case, 1995 SFAS-106 Exogenous Investigation, filed August 14, 1995



Attachment 11

Page 1 of 2
SWBT Compensation per Employee

1992 1993
A. Wages and Salaries ($000's) * 1,734,728 1,852,605
B. Benefits ($000's) ** 444,824 768,330
C. OPEB (SFAS-106) Amount in (B) {$000's) --- 364,842
D. Total Compensation [(A) + (B}] 2,179,552 2,620,935
E. Employees at End of Year *** 49,957 49,325
F. Average Employees 51,145 49,641
G. Comp. per Emp. ($) [(D)/(F)] 42,616 52,798
H. Percent Change from Prior Year --- 23.9%

Note: SWBT adopted

SFAS-106 accounting

effective 1-1-93
I. Benefits as % of Total Comp. 20.4% 29.3%
[(B)/(D)]
J. SFAS-106 as % of Total Comp. --- 13.9%
[{C)/(D)]
Sources:

*  ARMIS 43-02, Table I-1, Income Statement Accounts, Row 720, Column (ac)
**  ARMIS 43-02, Table I-1, Income Statement Accounts, Row 720, Column (ad)
***  ARMIS 43-02, Table I-1, Income Statement Amounts, Row 830, Column (bb)

SFAS-106 amount in line (C) is $410,766,000 times the percent charged to
operating expense of 88.82%.



* * ¥

U. S. Economy Compensation per Employee

1992
Total Compensation ($B) * 3,591.2
OPEB (SFAS-106) Amount in (A) ($B) ** ---
Average Employees (000's) *** 108,597
Comp. per Emp. (%) [(A)/(C)] 33,069

Percent Change from Prior Year ---

SFAS-106 as % of Total Comp.

Sources:

Attachment 11
Page 2 of 2

110,726

34,142

3.2%

1.1%

U.S. Department of Commerce, Bureau of Economic Analysis, Survey of

Current Business, Table 1.14, July 1994 (Vol. 74, No. 7).

Godwins Study "best estimate” of a 2.54% increase in direct labor costs
from SFAS-106 adoption for the sector of the economy with SFAS-106 benefits.

That sector represents only 32% of total U.S. employment.

The incremental SFAS-106 amount is approximately $30B for the U.S. economy.
U.S. economy pay-as-you-go amount represent an added $13B, approximately.
Assumes amortization of the TBO for comparison with the price cap LECs' data.

U.S. Department of Labor, Bureau of Labor Statistics, total nonagrigultural

employment (all employees, total nonfarm payrolls).



I, Liz Jensen, hereby certify that the foregoing
Direct Case of Southwestern Bell Telephone Company in Docket
94-157 has been served this 14th day of Augqust, 1995 to the

Parties of Record.

‘__quéy_qumm&____

Liz Jensen

August 14, 1995



AD HOC TELECOMMUNICATIONS
JAMES S BLASZAK

GARDNER CARTON & DOUGLAS
1301 K STREET NW

SUITE 900 EAST TOWER
WASHINGTON DC 20005

AMERICAN TELEPHONE & TELEGRAPH CO
FRANCINE J BERRY

JUDY SELLO

ROBERT J MCKEE

PETER H JACOBY

295 NORTH MAPLE AVENUE

ROOM 324401

BASKING RIDGE NJ 07920

PAUL BERMAN

COVINGTON & BURLING
ANCHORAGE TELEPHONE UTILITY
1201 PENNSYLVANTA AVE NW

P O BOX 7566

WASHINGTON DC 20004

BELLSOUTH

M ROBERT SUTHERLAND

4300 SOUTHERN BELL CENTER
675 W PEACHTREE STREET NE
ATLANTA GA 30375

GTE CORPORATION
RICHARD MC KENNA

PO BOX 152092

TIRVING TX 75015-2092

ALLNET COMMUNICATIONS SERVICES INC

J SCOTT NICHOLLS

MANAGER OF REGULATORY AFFAIRS
1990 M STREET NW SUITE 500
WASHINGTON DC 20036

AMERITECH

JOHN LITCHFIELD

2000 W AMERITECH CENTER DR
ROOM 4HSB88

HOFFMAN ESTATES IL 60196

MICHAEL LOWE

BELL ATLANTIC

1710 H STREET NW
WASHINGTON DC 20006

CENTEL
1050 CONNECTICUT AVE NW
WASHINGTON DC 20036-5339

GTE CORPORATION

1850 M STREET NW
SUITE 1200
WASHINGTON DC 20036



ECOMONICS & TECHNOLOGY INC
WILLIAM PAGE MONTGOMERY
JENNY H YAN

ONE WASHINGTON MALL

BOSTON MA 02018

INTERNATIONAL TRANSCRIPTION SERV INC
1919 M STREET NW

ROOM 246

WASHINGTON DC 20554

MCI TELECOMMUNICATIONS CORP

MICHAEL F HYDOCK

SR STAFF MEMBER REGULATORY ANALYSIS
RANDY KLAUS ANDREW REGITSKY

1801 PENNSYLVANIA AVENUE NW

WASHINGTON DC 20006

MFS COMMUNICATIONS COMPANY INC
VICE PRESIDENT-GOVT AFFAIRS
CINDY Z SCHONHAUT

3000 K STREET NW SUITE 300
WASHINGTON DC 20007

PACIFIC BELL & NEVADA BELL
JAMES P TUTHILL

140 NEW MONTGOMERY STREET
ROOM 1522-A

SAN FRANCISCO CA 94105

INTNL COMMUNICATIONS ASSOC (ICA)
BRIAN R MOIR

2000 L STREET NW

SUITE 512

WASHINGTON DC 20036

LINCOLN TELEPHONE COMPANY
ONE THOMAS CIRCLE SUITE 800
WASHINGTON DC 20005

MFS COMMUNICATIONS COMPANY INC
ANDREW D LIPMAN

JONATHAN E CANIS

SWIDLER & BERLIN CHARTERED
3000 K STREET NW SUITE 300
WASHINGTON DC 20007

NYNEX

JOSEPH DI BELLA

120 BLOOMINGDALE ROAD
WHITE PLAINS NY 10605

ROCHESTER TELEPHONE CORPORATION
MICHAEL SHORTLEY

180 SOUTH CLINTON AVENUE
ROCHESTER NY 14646



ROSEVILLE TELEPHONE COMPANY
PAUL J FELDMAN

FLETCHER HELD & HILDRETH
ATTORNEY AT LAW

PO BOX 33847

WASHINGTON DC 20033-0847

SPRINT COMMUNICATIONS COMPANY
LEON M KESTENBAUM

NORINA T MOY

1850 M STREET NW STE 1110
WASHINGTON DC 20036

GERALDINE A MATISE
ACTING CHIEF
TARIFF DIVISION ROOM 518

FEDERAL COMMUNICATIONS COMMISSION

1919 M STREET NW
WASHINGTON DC 20554

U S WEST COMMUNICATIONS INC
1020 19TH STREET NW

SUITE 700

WASHINGTON DC 20036

ERIC FISHMAN
1300 17TH ST N
ARLINGTON VA 22209-3803

SOUTHERN NEW ENGLAND TELEPHONE CO
MARGARET GIRARD

227 CHURCH STREET

NEW HAVEN CT 06506

KATHLEEN B LEVITZ

ACTING CHIEF COMMON CARRIER BUREAU
ROOM 500

1919 M STREET NW

WASHINGTON DC 20554

UNITED TELEPHONE COMPANY
PO BOX 11315
KANSAS CITY MO 64112

WILTEL INC

BOB F MCCOY

JOSEPH W MILLER

PO BOX 2400 STE 3600
TULSA OK 74102

COMPETITIVE TELECOMM ASSOCIATION

GENEVIEVE MORELLI
VICE PRES AND GEN COUNSEL

1140 CONNECTICUT AVE NW
SUITE 220

WASHINGTON DC 20036



REED SMITH SHAW & MCCLAY U S WEST

ROBERT J AAMOTH ROBERT MCKENNA

ATTORNEY FOR COMPETITIVE 1801 CALIFORNIA ST
TELECOMMUNICATIONS ASSOC SUITE 4700

1200 18TH ST NW DENVER CO 80202

WASHINGTON DC 20036

CITIZENS UTILITY COMPANY
OF CALIFORNIA

ELLEN S DEUTSCH

1035 PLACER ST

REDDING CA 96001



